CANYON POLICE DEPARTMENT

CAPTAIN

CANYON, TEXAS, is situated in the Texas Panhandle, just 14 miles south of Amarillo, and
serves as the Randall County seat, as well as, being a part of the Amarillo Metropolitan
Statistical Area. With a population of 16,733 (2019 estimate), which is a 25.8% growth rate
since 2010; and, covering eight square miles, the City is easily accessible via I-27, Highway
60, and I-40. Canyon has become a destination for visitors from around the world, as it is the
gateway to Palo Duro Canyon State Park, the second largest natural canyon in the US; the
site of the largest history museum in Texas, the Panhandle Plains Historical Museum; and
home to the longest running outdoor musical drama, TEXAS, which started in 1965 and has
since become the most attended outdoor drama in the United States, seen by more than
three million visitors from 100 countries.

THE CANYON COMMUNITY

CANYON boasts a rich history based in cattle and ranching and a heritage rooted in the
pioneer spirit of the West. The first settlers arrived in the late 1800s. After the arrival of
the railroad, Canyon became a major shipping point for cattle and cotton and the City
was incorporated in 1906. Strong growth continued even through World War I and the
Great Depression. After World War II, the economy continued to depend on production of
wheat, sorghum, dairy products, and livestock, as well as on West Texas A&M University.
The University remains an important partner in the community and maintains an excellent
relationship with the City.
In addition to being a thriving small town with
world-renowned tourist attractions, Canyon
was selected in 2002 as a Texas Main Street
City. Since becoming an official Main Street
community, the historic courthouse square
has experienced revitalization, with millions of
dollars being invested into the properties and
new businesses being enticed to the downtown,
making it a gathering place for locals and
visitors. The top three major employers in
Canyon are West Texas A&M University,
Canyon Independent School District and City of
Canyon.
Tourism is very important to the local economy,
with Canyon’s top attractions being the
aforementioned Palo Duro Canyon, the TEXAS
musical drama, and the Panhandle Plains
Historical Museum. Residents and visitors also
enjoy numerous other attractions and events,
such as the historic downtown square; the
Amarillo Opera; the annual Kickin’ It in Canyon,
which brings in big name concerts; the Annual
Canyon 4th of July Celebration and Fair on the
Square, bringing in more than 10,000 visitors;
WTAMU Homecoming; the annual Chamber
BBQ; Canyon Main Street June James; and the
seasonal downtown Farmers Market.
Canyon has many other recreational activities
to offer, including the Palo Duro Creek Golf
Course, an 18-hole premiere course; the
West Texas A&M University Activity Center,

where residents and visitors can enjoy an
indoor water park, bowling, racquetball,
and basketball; walking or biking along the
trails on Buffalo Hill; the Paul Lyndsey Park
lake and walking trails; and the Canyon
Aqua Park during the summer months.

Public Education in the City
is provided by the highly
rated Canyon Independent
School District, which serves
a total of 10,168 students in
grades K-12 throughout 17
campuses. Canyon ISD’s goal
is to enhance every student’s
educational experience
by achieving daily growth
towards lifelong success. The
district’s boundaries cover 732
square miles and the average
enrollment growth each year is
2-2.5%.

THE CANYON COMMUNITY

Canyon High School is ranked second in the Lone Star Cup for all 191 4A high schools in
Texas. This ranking is based on a UIL system that scores high school performances in district
and state championships in academics, athletics, and fine arts. Canyon ISD students’ ACT
and SAT scores exceed the state average and the district has a four-year graduation rate of
97.5% Canyon ISD offers a wide variety of athletics and special activities, including basketball,
baseball, football, softball, soccer, track, volleyball, powerlifting, golf, wrestling, swimming, and
tennis.
For those seeking higher education, there are several universities and community colleges
nearby, including West Texas A&M University, with the main campus in Canyon and branches
in Amarillo; Amarillo College, a two-year community college in Amarillo; and Texas Tech
University Health Sciences Center, a pharmacy and medical school, located in Amarillo.
Canyon has a median income of $46,525 and an average home value of $160,200.

GOVERNANCE & ORGANIZATION

City Commission Strategic Pillars
Growth Management | Place-Making
Quality of Life | Community-Driven

Canyon is a home rule municipality operating under the commission-manager form of
government. The City of Canyon Commission consists of five members, including the Mayor,
who are elected at-large and serve two year terms with no limits.
Canyon has a unique culture and is a leader in the Texas Panhandle for innovation and
successful governance. The City received the TML Excellence Award in 2014 and has been
named among the top 10 Best Small Towns in America, Safest Cities in Texas, Best Small
Town to visit in the US, and Most Beautiful Towns in Texas.
The City has a lean, but effective, workforce with a low turnover rate. Canyon has 111 fulltime and 40 part-time employees, with up to 80 seasonal part-time employees. The City’s
total fiscal year budget is $23.7 million, and its ad valorem tax rate is $0.43809 per $100 of
valuation.

City Mission Statement

“Integrity: To be honest and trustworthy; to conduct oneself in an
ethical and moral manner; to be accountable.”

CPD Mission Statment

The mission of the Canyon Police
Department is the maintenance of social
order, within carefully prescribed ethical,
constitutional, and legal restrictions.
In partnership with the community,
the Canyon Police Department is
dedicated to providing professional law
enforcement services, which promote
Public Safety.

ABOUT THE DEPARTMENT

The Canyon Police Department is an organization comprised of an authorized staff of 26
sworn Officers and 3 full-time civilian employees who are dedicated professionals. The
department consists of a $2.9 million dollar operating budget.
The department offers traditional law enforcement services to the Canyon community, based
upon professional-best practices adopted by the Texas Police Chiefs Association Best
Practices Program.
The Canyon Police Department first attained “recognized”
status in February 2008 and held the distinction of being the
2nd agency in the State of Texas to reach that benchmark
set by the Texas Police Chiefs Association Law Enforcement
Recognition Program. Four years later, the Police Department
demonstrated compliance in 166 standards by being
re-recognized on November 9, 2011, then again on
November 2, 2015; and, on May 6, 2019 was again awarded
recognized status for their 4th time in this exemplary class,
with now over 117 other Texas agencies.
The law enforcement agency is home to one of the
fastest growing communities in the Texas Panhandle.
Serving more than 16,733 citizens, the department is
nationally known for its high standards, well-trained
officers, outstanding salaries and benefits, and firstclass equipment. Canyon consistently has one of the
lowest crime rates in Texas for cities of its size. Since
its formation on June 23, 1959, the department has
emphasized professionalism, integrity, and progress
in providing traditional law enforcement services to
Canyon’s community.

DEPARTMENT ROLES & INITIATIVES

DEPARTMENT INITIATIVES
The Police Department practices having
a visible presence in community patrolling
and effective problem solving capabilities.
It has strong community partnerships and
strives to engage the community at a high
level. The Police Department is challenged
with an increasing population growth, while
increasing its policing efforts in these new
population growth areas.
As population growth is inevitable, due
to a lack of building space for the current
Police Department, a new Police Station or

an expansion to the existing station will be a priority in the future. Updating the current radio
system continues to be a top priority for the Police Department. Radios and other supporting
hardware for the 700 MHz trunking system was mandated in December 2018.
The Police Department continues to practice: Promoting personnel training as a high priority;
Empowering employees to make decisions & solve problems; Embracing change not resisting
or fearing change; and, Developing effective leaders, supervisor’s, and police managers.

DEPARTMENT
ROLES
The Administrative
Division handles many of
the basic services of the
department. It supports
all sworn members
in several capacities:
animal control, planning
and research, fiscal
affairs, crime analysis,
records maintenance,
property and evidence
storage, technology, and
supply operations.
The Criminal Investigative Division is headed by the a lieutenant (that reports to the captain)
with 3 detectives.
The Patrol Division is the largest division in the department and is headed by the patrol
lieutenant, with the strength of 3 sergeants, 3 corporals, and 16 officers.

The Police Captain is responsible for the overall development, supervision, and evaluation
of the patrol services for the City of Canyon Police Department. This is a command level
position that may act as Chief when needed.

Essential Duties/Responsibilities:
Lead the development, implementation, and evaluation of administrative procedures
for the department
Lead the development, implementation, and evaluation of tactical procedures for the
department

ABOUT THE POSITION

Supervise the Lieutenants
Facilitate communications and coordination within the department
Directs and assists with community programs and/or special functions
Develops, implements, and evaluates department policies and procedures to
maintain adherence to current law enforcement best practices
Performs annual department evaluations on assigned staff
Ensures department training is ongoing and according to best practices
Collects and interprets data for reporting on various departmental activities
Functions as the department’s public information officer in coordination with the
City’s Communication and Community Engagement Director
Leads all activities related to grant writing and grant administration for the
department
Assists in the preparation of the annual budget
Acts as the program manager for the Texas Police Chief Association Recognition
Program (TPCA), which include the following duties: filing annual reports with TPCA
Recognition Staff, review and file periodic reports from supervisors and the Chief
of Police into recognition folders, maintain recognition files in folders and submit
computerized reports to TPCA Recognition Staff, and update written directives and
written documentation as necessary or directed by TPCA Recognition Program.

The next City of Canyon Police
Captain will serve as the second
in command for the department
and must be a passionate,
collaborative leader who
possesses robust communication
and people skills that will gain
the respect of the community
and department employees. The
Captain, reporting directly to the
Police Chief, must be capable of
demonstrating the competence to
work with community members,
business organizations as well as
other diverse groups that comprise
the City of Canyon.
The Captain must foster teamwork and promote positive morale within the department,
maintaining a culture of inclusion and growth. The Captain should have a strong foundation
of leadership and management. There is an expectation that the Captain will embrace the
tradition of “community first” as the philosophy of delivering law enforcement services to the
residents of Canyon, TX.

IDEAL CANDIDATE

The Police Captain must be able to work collaboratively with the Police Chief, City Manager,
Department Heads, City Commission as well as staff and citizens to establish and maintain
positive and cooperative working relationships. The Captain must be knowledgeable of
general law enforcement administration and the laws of the State of Texas. They must hold at
a minimum an advanced certification for peace officers awarded by the Texas Commission of
Law Enforcement.
Excellent written and verbal communication skills are essential for this position. The
Captain must also have experience managing and leading department operations and
projects including budgeting, supervising, planning, training, administration and emergency
management when called upon by the Police Chief. Upon selection and appointment, the
Captain is viewed as a critical component to the Department’s succession plan. There will be
significant mentoring, coaching and training to prepare the Captain to perform the duties of
the Chief in his absence.

Education

An Associate’s degree in Criminal
Justice, Public Administration,
Business Administration,
Psychology, Sociology, or another
related field is required. A
Bachelor’s degree in any of the
mentioned disciplines is preferred.

Qualifications

• Must be at least 21 years of age
• Must be a United States Citizen
• Must hold a current peace officer license with
a certification, awarded by the Texas Commission
of Law Enforcement, at the advanced level or
higher
• Must hold a high school diploma or GED
• Must hold a Texas Driver’s License or be able
to obtain one within 30 days of hire
• Must have at least six (6) years of law
enforcement experience
• Must have at least two (2) year of supervisory
law enforcement experience

COMPENSATION & BENEFITS
The City of Canyon offers a competitive salary range of $73,296 to $107,760, depending
on qualifications and experience. The City participates in the Texas Municipal Retirement
System (TMRS) at a 7% employee deposit rate with a municipal matching ratio of 2:1.
Canyon’s generous benefits program includes paid health, dental, vision and life insurance
for the employee, paid vacation, and sick leave. Canyon does participate in the Social
Security System.
Working conditions within the City are outstanding, and Canyon offers its residents a superb
quality of life. Residency within city limits is strongly preferred.

APPLICATION PROCESS
Applications will be accepted online at CanyonTX.com
Be sure to include the following documents:
• Cover Letter (addressed to the Police Chief)
• Resume
For more information on this position, contact:

BENEFITS & APPLYING

Steve Brush, Chief of Police
Canyon Police Department
sbrush@canyontx.com
(806) 655 - 5005
The position will be open Monday, August 2, 2021 to Monday, August 30, 2021.

Resources
City of Canyon
CanyonTX.com

Canyon Economic Development Corp.
CanyonEDC.com

Canyon Chamber
CanyonChamber.org

Canyon Texas Police
tx-canyon2.civicplus.com/104/Police

